










































































































































































75.

76.

77.

If a confribhtian for leave salary or provident fund due in
respect of an Employee in foreign service is not paid within
15 days from the end of the month in which jt is based has
been drawn by the Employee concerned, interest must be
paid to Agency on the unpaid contribution, unless jt i
specifically remitted by the Agency at the rate of (two naye

* paise) a day per Rs. 100/- from the date expiry of the period

of fifteen days up to the date on which the contribution is
finally paid. The interest shall be paid by the Employee or
the foreign employer accdrding as the contribution is paid by

the former or the latter.

An Employee in foreign service may not be granted leave

- otherwise than in accordance with the rules applicable to the

service of which he is a men_lber_an_'d may not take leave or
receive leave salary for_l;__l'Agency unless he actually quits
duty and goes on leave,

(@ An Employee in foreign Service out of India may be
grantedlleave by his Employe‘r 611 such cdnditions as the
em'pl.oyer may determine, In any individual case the
authority, saﬁctioniﬁg. the transfer may determine
before hand, jn coﬁsultation with the employer, the
employer. The leave salary in respect of leave granted
by the employer will be paid by the employer and the
leave will not be debited against the employees leave

account.

(®) In special circumstances the authority sanctioning the
transfer to foreign service out of India may make
arrangement with the foreign employer, under which
the leave may be granted to the Employee in
accordance with the rules applicable to him as ap
Employee if the foreign employer pays to Agency Fund

leave contribution at the rate prescribed.
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78.

79.

80.

An Employee in foreign service if, appointed to officiate in
post in Agency, will draw pay calculated on the they of the
post in Agency service on which he holds a lien or would
hold a lien had his lien not been suspended and that of the.
post in which he officiates. His pay in foreign service will

not be taken into account in fixing his pay.

An Employee reverts from foreign servibe to Agency Service
on the date on which he takes charge of his pést in Agency
service provided that if he takes leave on the conclusion on
foreign service before rejoining his post, his reversion shall
take effect from such date as the Agency on whose

establishment he is borne may decide.
When an employee reverts from foreign service to Agency
service, his pay will cease to be paid by the foreign

empioyér, and his contributions will be discontinued with

cfff_:ct from the date of reversion.
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SCHEPULE

The services of a number of G.Servants have been transferred

- from time to time to the Autonomous Bodies / Public Sector

Corporations mentioned below -
1. The Universi'ty of Raj asthan
The Unjvers}ty of | Uda.ipur..

. ‘The Unjversify of Jodhpur

nall

The Malvxya Regional Engmeenng College,

Jaipur.

the Board of Secondary Educ-atidn,- Ajmer.

The Rajasthan Small Industries Corporation, J aipur.
The Rajasthan FInancial Corporation, Jaipur.

© N o

The Rajasthan State Hotels Corporation Jaipur.

‘While in the caseof G. Servant transferred to some of these
Bodles and Public Sector Corporanons spemﬁc orders have been
passed in regard to the lcave Pcns:onary, and Other bcneflts admxssxble
to them on such transfer no such orders have been issued in respect of
Govt. Servants transferred to the other Bodies. Even where such orders
have been issued it has been found that the benefits so given Wwere
either not uniform or the orders_ were not comprehensive, With a view
to ensure uniformity in the mattef, and to cover all cases of such
transfers in the past and also cases which may arise hereafter; the
Governor has been pleased to lay down the following uniform terms for
the transfer of the services of G. Servants to any of the Autonomous
Bodies/PubLic Sector Corporations mentioned above and to any other

Autonomous Body/Public Sector Corporation which may in future be

constituted by the Government of Rajasthan.

L. Permanent G. Servants who have put in not less than 25 year's
service on the date of transfer - The services of this category of
G. Servants will not unless they so desire, be transferred to the
Autonomous Body, Public Sector Corporation, but they will be
treated as on deputation till they attain the age of compulsory
retirement prescribed in the Rajasthan Service Rules, All
contributions to the State Government on account of leaves,

Pension ete. will be borne by the new
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employer. On retirement they shall be granted Pensionary/
provident fund _beneﬁts as may be due under the Rajasthan
Service Rules/Jodhpur Contributory Provident Fund Rules. They
will, however, not be allowed any deputanon allowance except
under a spec;ﬁc order of Govemment _

In the event of such an G. Servant optmg for the permanent
transfer of his servrces to the Autonomous Body / Corporation
the transfer of service shall be governed by Clause II below.

Permanent G. Servants who have not put in 25 years service on

. the date of transfer - The semces of Govt. Servants belongmg

to this category shaIl on theu' exermsmg 0pt10n be transfmed

permanently on the Autonomous Body/ Pu'ohc Sector

Corporation with the followmg beneﬁts -
(A) Protectton of substanttve pay and scale of pay by the
Autonomous Body!Corporattou The substantlve pay and scale

.. of pay in which such pay is drawn unmediately before the date

of transfer of serv:ces w111 be protected as if the Employee had
contmued to_serve under the Govemment provuied that the
Aytonomous . Body}Pub,Ilc Sector Corporatnon may allow
substanttve or ofﬁcratmg pay and scale better than the protected

pay and scale - . o
_____(B)_ Leave :- Th.e amount of pnvnlege leave standtng at the

creditof the G Servant ont he date of transfer hlS services may
be availed of by him while under the service of the Autonomous
Body/Public Sector Corporatlon. When leave of similar nature is
applied for and is admissible under the rules of the new

employer, no amount of leave salary from the Government shall

-be paid. However, if similar leave applied for on any particular

occasmn is in excess of the leave due Under the new employer
and such excess leave is sanct.loned against the amount of leave
dt_te at the time of transfer from Government service, the
Government . shall reimburse  to  the  Autonomeous
Bodnyorporatlon the amount of leave salary in respect of the
excess leave so availed of, accordmg to the Rajasthan Service

Rules, as existing on the date of his transfer to the Autonomous

Body/Public Sector Corporation. - Contd...3
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Pensionery/Provident Fund benefits :- () An employee who is

under Pension scheme shall have the 0pt1on to accept ¢ither of

the foHowmg benéfits -
(i) to receive proport:onate pensmn ! gratutty accordmg to
rules, for service rendered under the Govt. of”

(n) to accept in lieu of pension and any other form of reiring

- benefits or gratuity that mey be admissible under (i) above,

Govt. contnbutton to the Prov:dent Fund miaintained by the
Autonomous Body! Public Sector Corporation of ani amount

equal to 8% of his monthly pay drawn from time to time during

h service under Govt with snnple interest at the rate applicable

from time to time and also special contribution if admissible to
employees goveméd' by Jodhpuf Conftributory Provident Fund
Rules. The amount of thé contribution together with interest
thereon will earnt stmp"le interest at two per &ent per annum from
the date of | tmnsfer of serwce tzrl such time it becories payable:
" Provided that if optlon at () above is exercised by the G.

: Servant conccmed will not bé eligible to received family

pensmn beneﬁts admissible to hlm under Chapter XXIH, XX

A & XXV of Rajasthan Service Rulés on the date of transfer of
his services to Autonomous Bodtes!Pubhc Sector Conporatmrts
ete. No deduction of portlon of gratulty ‘where it is required to
be surrendered in terms of Rule 268 Govt. of Taj. Service Rules
wﬂl be made in their case. ' -

(2); In the case of a G. Servant © who is no Jodhpur
Conmbutory Provideat Fund Scheme, the amount standing at

his credit along with Govt. contribution plus interest thereon and

" also special contribution if admissible under the Jodhpur

Contributory Provident Fund Rules on the date of transfer of his

service to Autonomoius Body/Public Sector Corporation etc.

shall be transferred to the Provident Fund Account of the
employee under that body, provided that the amount equivalent
to Govt. contribution plus interest tﬁereon' and special
contribution so transferred shall not be payable to the employee

if he resigns, or in any ' Contd... 4
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other manner voluntarily leaves the service of the Autonomous

Body/Public Sector Corporation efc, before reaching the age of 55

years. The amount of Government Contribution plus interest thereon

and special contribution payable by the Govt. wlll eam sm'xple lntcrest
at two Per cent from the date of transfer his service till such nme the
amount is actualiy ransferred to Pr0v1dem Fund Account of the:_

employee concemed in the body. ) L

Note : Where the amount of Govt. contnbutmn plus mtercst thereon

and spegial contribution is. not payablp in the c1rcmnstanc¢s rnennoned

in this clause it shall be retransferred to Govt by that body together
with interest earned on the amount so transferred dunng the period the
amount remained with the body concemed _ |

(3)  The amount of pensionery and prowdent fund bcneﬁts referred

- to.in Clauses (1) and (2) above shall become payable on the
Government Servant:- L

{a)  attaining the age of 55 years, dr corﬁpleting 30 Sfears
qualifying service (mcludmg his service Under the Govt.) in the
Autonomous Body/Public Sector Corporatxon ccmoemed or
(b) . Retiring permaturely under arcumstanoes wlnch would

- not have resulted in a forfelture of pensxonary beneﬁts had he

- . continued in Govt. Service.

Ii. Temporary G. Servants ‘The services of tcmporary G.
Servants shall be deemed to have been terminated from the date
of transfer of their service to the Autonomous Body/Public
Sector Corporation etc. and they shall be paid such gratuity as
may be admissible under the Govt. Service Rules..

2. Recovery of Govt. dues :- The erstwhile G. Servant shall
continue (o be liable to pay all sums due to Govt. at the time of
his transfer to the Autonomous Body/ Public Sector Corporation
and such Body/ Corporation shall effect recovery thereof on
behalf of the Government.

3. Discharge from Govt. Service : If a pcrmanént- Govt. Servant
whose services have been taken over by an Autonomous
Body/Public Sector Corporation etc. consequent upon the
transfer to such Body/Corporation or the functions of the

Department in which he held a lien Contd....5




o seIected for d&SCharge owmg to the abolmon of his pemwnent

Nowagpleabitity 1 certin’catsgifes of eitployess: Thee

‘elects not to serve such Bodleorpnrauom he shall with effect

from the date of his rehef mcrefrom, be treated as a G. Servam

%

orders will not apply to -

T (1) G szam “who have ‘been dcputod to' the Alitonomous

;'BodylPublxc sector’ Corporauon “for A Spec1ﬁcd pericd on

| "":.”standard terms of dcputatlon, pre‘scnbed under the Raj Semcb-i

- Rules

(11) G. Servant who have already opted to remain in the service

of the Autoriomous Body!l’ubhc Sector Corporauon under terms

' supersedcd by this grder and who do not exercise a fresh option

to be governed by these orders
(i) G. Servant who havc becn tecruited directly by any-of the

above mentloned bod:cs. except by the Malviya: Regional

Engmeenng College, other than as a conmsequence of
Government deparunent or institution being trahsferred to or

" converted  into Autonomous. Bodies or Public Sector -

Corporation, the cases of such directly recruited persons being
governed by Goverment Order No. F. 7A (43) Fd(Rules)y 60
dated 18.4.1962. | -

(iv) G. Servant's transferred to Rajasthan State Electricity Board
and Rajasthan State Road Transport Corporation.

Options :- (1) The options available uner this order should be

exercised within the period mentioned below :-

(a) Option under Clause I Any time during service under the

of paragraph 1. Autonomous  Body/Public ~ Sector
Corporation prior to reaching age 55.

(b) Option under main Within 3 Months of the transfer of
Clause Il of Paragraph  services 1o the . Autonomous
I. Body/Public Sector Corporation or
within 3 months of the framing by the
Autonomous  Body/Corporation  of
Rules goveming the conditions of
employment under them or within 3
months of the publication of this order
whichever may be later.

Contd....6
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Option under Sub-Clause Any time during Service (1) of clause
11 of prior:to reaching age 55 paragraph 1.

Option under Clause (ii) Till 31st Decembér-, 1968 of paragraph
4 _

All options ‘should -be exercised through an application in
writing addressed to the Head of .the Department under which
the G. Servant was last serving a copy thereof being endorsed to
the administrative head of the Autonomous Body/Public Sector
Corporation wherein service is being rendered, Where the Head
of Department has ceased to function, the copy may be sent to _
the Secretary to the Govt. in the Department dealing with such
Autonomous Body/Public Sector Corporation. In the case of
Gazetted Officers, copies. should be endorsed also to the
Secretary to the Govt. in the concerned * Administrative

‘Department and to the Accountant General, Rajasthan, Jaipur.

Attention is ‘invited to Finance Department order dated
23.7,1968 (Decision No.4) above lay down the terms for

. transfer- of the services of G. Servant to Autonomous

: Bodies/Public sector corporation. A gueéstion has been raised as

to what treatment would be accorded to Govt. Servants who, on
their own accerd applied for direct recruitment and have:already

been appointed, went initially on deputation by their own choice

and were subsequently given regular appointment or may be

abpoihted in future by direct recruitment or transfer of services
in Public Sector Undertakings/ Autonomous bodies. The matter
has been considered and it is clarified that the provisions of the
aforesaid order do not apply to such Government Servants.

2. However, with a view to cover all such cases of transfers
or appointments by direct recruitment in the past and also cases,
which may arise hereafter, the Govemer has been pleased to
order that in the case of permanent or temporary G. Servant
whose appointments under Govt. were made in accordance with
provisions of relevant Service Rules regarding recruitment,

promotion ete. promulgated under proviso

Contd....7




to Article 309 of the Cosntitutionof India, or on the
- recommendations of the Rajasthan Puf)lic Service Co-mmission or
Departmental Selection Committee and who have completed not
less than 5 years continuous service under Govt. at the time of
transfer -of their services to autonomous bodies/public sector
- corporations, the transfer of their services may be treated in public
.interest and retirement benefits, subject to provisions contained in

paragraph 3 and 4 below may be allowed to such Govt. Servants.

3. The term "transfer in" public interest" referred to in
paragraph 1 above, shall for the purpose of these orders, mean:-
(a)  Transfer to a Public Sector Undertaking or Autonomous
Body, situated in Rajasthan -and in which Rajasthan Government
money is invested either in shares or loans, _
(b} Transfer to a public sector undertaking or Autonomous
‘body, situated in Rajasthan in vu;-hich Government money may not
be invested, but the existence of such an undertaking/body may be
beneficial for the economic development of Rajasthan, This will
also apply to autonomous bodies or public sector corporations
under the control of the Government of India,
Retirement benefits :-
(a) Where the G. Servant is under pension scheme in lieu of
pensionary benefits, an amount equal to what the Govt. would
have contributed had the officer been on Jodhpur Contributory
Provident Fund Scheme together with simple interest at the rates
applicable from time to time, and also special contribution if
admissible to employees governed by Jodhpur contributory
Provident Fund Rules, in respect of his pensionary service under
Govt. may be credited to his Provident Fund Account under the
body, at the time the Officer attains the age of superannuation as
existing at the time of his transfer to the public sector
undertakings or autonomous body, '_ |
(b) In the case of a G. Servant who is on Jodhpur Contributory
Provident Fund Scheme, the amount standing to his crdit .along
with Govt. contribution plus inter-

Condd... 8




est thereon and special contribution if admissible, shall be payable to
him on his attaining the age of superannuation as existing at the time of
his transfer to the Public Sector Undertakings or autonomous body.

(c) The amount payable under (a) and (b) above will also earn simple
interest @2% per annum from the date of transfer .of_h\i_s service till
such time it becomes payable

(u) Leave :- The amount of privilege leave standmg at the credlt Of
the G. Servant on the date of transfer of his services may be availed of
by him while under the service Iof the autonomous body{public sector
.corporation. When leave of si_niilar nature is applied for and is
_ admissible under the rules of the new employer, no amoent_ of leave
salary from the Govt. shall be paid. However, if leave applied for on
any partlcular occas:on is excess of the leave due under the new
employer and such excess leave is sanctloned against the amount of
leave due at the tune of transfer from Government Servme, the Gevt
shall reimburse to the Autonomous Body/Corporauon the amount of
leave salary in respect of the excess leave 50 availed of aceordmg to
the Agency Serv1ce Rules, as exlsr.mg on the date of h.lS transfer to the
Autonomous Body!Pubhc Sector Corporatmn . N

(m) The provnsmns contauned in clause (1) and (u) above shall not

apply to the G. Servant transferred to Public Entcrpnses under the

control of the Government of India. He shall, however on his '

permanent absorptaon, be ennt]ed to :-

A. Pension: (A) Pension and/or gratuity as adnu51ble under the
Rajasthan Service Rules for service rendered by him under the
Government at the end of period of Two years of -his absorption,
provided that if the G. Servant concerned attains the age of
superannuation, within these two years, he shall e entitled to receivee
the benefits from the date of superannuation. He simll not be entitled to
family pension under Chapter XIII, XIUIA, XIV of the Raj. Service
Rules. '

b. In lieu of monthly pension admissible under {(a) above the G.

Servant concerned may opt to receive _ - Contd.....%
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a lUmp sum ‘amount worked out with reference to commitation able
obtaining on the date from which pension will be admissible and
payable. The option will be exercised within six months of absorption.
(c) Any further Liberalisation of pension rules decided upon by the
Govt. after the permanent absorption of the G. Servant in the Public
Enterprises would not be extended to him,

(d) In cases where a G. Servant at the time of absorption has less than
10 years' qualifying service he will only be eligible to proliortionable
service gratuity in lien of pension and to Death-cum- Remement
Gratuity based on length of service.

3. Provident Fund : The amount of Government contrlbunon and /or
subscnptlon together with mterest thereon, standmg in the Provident
Fund Account’ of & Government Officer, be transferred t6 his new

Provident Fund Account under the cnterpnse if he S0 desnres prowded

the concerned enterpnse also agrees to such a transfer If, however, the
concerned cntcrpnse does not opcrate a Provndent Fund, the amount, in
"questxon shall be Tefunded to the subscriber. Otice stich a transfer of

Provident Fund balance has’ taken place ‘the Officer will be govemed

by the Provident Fund Rules of the concerned enterpnse and not by the

Provident Fund. Rules of t.he Govermnent

5. These concessions may not be claimed as a matter of right, but
may be sanctioned by the Government in individual cases where
the saine are merited. Individual cases will be dealt with by the
Administrative Department concerned, in consultation with the
Finance Department.

6.  The decision contained in preceding paragraphs will apply only

where the service of a G. Servant is transferred permanently to

Autonomous Bodies or Public Sector Undertakings and it will not’

apply to case of transfer to a Private Institution or Private Sector

Corporation.
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OFFICE ORDER

~ As per agenda item No. 59.6 of 59" General
Meeting of Board of Directors of Rajasthan State Seed
& Organic Production Certification Agency dated
12 9.2007, amendment in Rule 21 of Rajasthan State
Seed Certification Agency Rules 1976 and Service
Regulations became effective 1.11.1980 ispso facto be
placed before the Board all over again and have its
approval. The enclosed draft regulation is hereby

d approved by the Board as such.

Encl . As above &
| ~ BIRECTOR
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{

OFFICE ORDER

As per agenda item No. 59.6 of 59" General
Meeting of Board of Directors of Rajasthan State Seed
& Organic Production Certification Agency dated
12.9.2007, amendment in Rule 21 of Rajasthan State .
Seed Certification Agency Rules 1976 and Service
Regulations became effective 1.11.1980 ispso facto be
placed before the Board all over again and have its
approval. The enclosed draft regulation is hereby

approved by the Board as such.

Encl : As above Q&
~ DIRECTOR
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DRAFT RESOLUTION

WHEREAS draft of the Employees Service Regulations were
placed before the Board of the Rajasthan State Seed Certification
Agency on 1.11.1980.

WHEREAS the Regulations were required to be got approved

by the Central Seed and Cerfification Board in terms of Rule 21(3)
then existing.
WHEREAS Rule 21 of the Rajasthan State Seed Certiﬂcation
Agency 1976 was amended as apparent from Office Memorandum
dated 30th April 2007 so as to vest power in the Governing Body of
the Rajasthan State Seed Certification Agency.

WHEREAS by the said amendment the Regulations became
effective w.e.f. 1.11.1980 ispso factd.

WHEREAS the Rajasthan State Seed Certification Agency has
been advised that although it in not necessary so to do by way of

abundant caution the Employees Service Regulations be placed

before the Board all over again and have its approval.

WHEREAS it is necessary to have legally made Employees
Service Regulations without which there will be total chaos in the
maiter of services of the employees.

Now therefore, by way of abundant caution the Board of the

Rajasthan State Seed and Organic Production Certification Agency
affirm and approve all over again the said Regulations as the

Employees Service Regulations of the Rajasthan State Seed

EErre

Certification Agency
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GUVERNMENT OF RAIZSTI AN
~ Cabinet secretaris

e —_R(.‘

i
N
[

. . - '{_\:; ' * .(.
sarding copy of a comparative stafernert

Lo
1

of the existing and the proposed ruldg’ ™7+ ™7

21

faate .

With reference o the Cabinet Decision sent to HE the
Gioverpor for approval of rulcs and notification i the time
of makingz new ruies or amendment in the rules, a
comparative statcrient of  the existing rules and the
modified rules is required to tacilitate the processing of
such Cabinet Decision Ly the Governor's Sectetariat for
sceking orders of HE the Governor. | |

[tis, therefore. raquested that a coraparative statement
of the existing rules and the modifie rules be sent to this
Seercraricl aleny with proposst seeking approval of HE the

“Governor in case of new rules or amendmant of rules, as the

Case may -1

IR ' —
AT | (Tapesh Pawar)

o \;Qx,;(_ \ : Secretlary to Government.
6 2 D

ey

Al Additional O el Secotargs/

- Pr.Secretaries/ Sioiretaries I
- U.0.Notc No. F.201)Cab/2007 _—

Jaipur, dated: | -1%-2507F
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