


















































































































75. If a cont ibution for leave salary or prcvident fund due in
respect o[ an Employee in for .

15 days from the end of the 

€rgn serYice is not paid within

beer drawn o, *" u.r,"r"J::TJ::.":Jj::::i';
paid to Age[cy on the unpaid contributiol, unless it is
slc1ficallf remitted by the Agency at the rate of (rwo naye
paise) a day per Rs. 100/_ from the date expiry of Oe perioA
of fifteen days up to the date on which the coDtriburion is
finally paid. The interesr shall be paid by the Employee or
the foreign employer according as the conkibudor is paid by
the former or the latter.

76. An Employee in foreiga service may not be gralted leave
otherwise than i.o accordance with the rules applicable to the
service of which he is a member and may not take leave or
receive leave salary fonnu Ageacy unless he actually quits
duty and goes on leave-

77. (a) fu Employee in foreign seryice out of India mav be
Fatrted leave by his employer on such co[ditions as tle
employer may determine. In iny individual case the
aurhoriry. sanctioning tlle transfer ,uy ,_t.r.*in.
before hand, in consultati(

emproyer. rhe,""r" r",* 
,,l 

;:[".:r",]''l:L,:
by &e employer will be paid by the employer and the
leave will rot be debited against the employees ieave
accoutt.

(b) In special circumstances the
transf.er to foieign service 

authority sancfioning the

arransement witrr rrre roreign ltm;:j;l'il:: ;ffthe leave may be granted to the Emplayee in
accordance with the rules applicable to him as an
Employee if the foreign employer pays to Agency Fuud
Ieaye contribution at the rate prescribed.

]



78. An Employee in foreign service if, appointed to officiate i[
post in Agency, will draw pay calculated on the they of the

post in Agency service on whictr he holds a lien or would

hold a lien had his lien not been susperded and that of the .

post in which he officiates. His Pay in foreign sewice will

not be taken into account in fixing his pay.

An Employee reyerts from foreign service to Agency Service

on the date on which he takes charge of his post in Agency

service provided that if he takes leave on the conclusiotr on

foreign service before rejoining his post, his reve$ion shall

take effoct from such date as the Ageocy on whose

establishment he is borne may decide.

When an employee reverts from foreign service to Agency

service, his pay will cease to be Paid by. the foreign

employer, and his contributio[s will be discontinued with

effect from the date of reversion.

79.

80.
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SqHEDULE

The services of a number of G.Servants have been hansfefied

from time to time to the Autonomous Bodies / public Sector

Coqporations mentioned below :-

1. The University ofRajasthan

2. The Udversity of Udaipur.

3. The University ofJodhpur

4. The Malviya Regional Engineering College,

Jaipur.

5. the Board of Secondary Education, Ajmer.

6. The Rajasthan Small I(tdustries Corporation, Jaipur.

7. The Rajasthan Flnancial Corporation, Jaipur.

8. The Rajasthan Shte Hotels Corporation, Jaipu{.

While in l}le caseof C. Servanr transfen€d ro some of dlese

Bodies and Public Sector Corporarions. specific orGrs haye been

passed in regald ro the leave. pcnsionary. and Other benefits admissible
io rlem on such lransfer nn such orders hare been issued in respect of
Goyt. Servants traNferred to the other Bodies. Eyen where suoh orders
have be-eo issued it, has be_en found that the benelits so giver were
either lot uniform or the orders were lot comprehensive. With a view
to eruule uJriformity i(r the matter, and to covea all cases of such
transfers in the past ard also cases which may arise hereafter: the
Govemor has been pleased to lay down the foliowing uniform terms for
&e traDsfer of the services ol G. SeNants to any of the Autonomous
BodieyPublic Sector Corporations meolioied above and to any other
Autonomous Body/Public Sector Corporation which may in future be
constituted by the Government ofRajasthat.

L Permanent G. Servaots who have put in not less than 25 yea.,s

service on the date of llallsfer _ The services of this category of
G. Seryants will not unless they so desire, be transfered to the

Aubnomous Body, public Secror Corpomrion, but rhey will be

fteated as on deputation till they afiain the age of compulsory
retirement prescribed irr the Rajasthan Service Rules. All
co!ffibutioN to the State Govemment on account of le&ves.

Pension etc. will be bome by rhe ne\r/
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Body/Public Sector Corporatiofl . Cond....3
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I employer, On refuement they shall be granied Pensionary/

govident firod benefits as may be due urder tIrc Rajasftan

Service RutevJodhpur Contsibutory Providerit Furd Rules. Th€y

will, however, mt be allowed alry deputatioo allowance except

uder a specific order of Govemment.

ln the eveot of. such ao G. Servant opting for the permanent

transfer of his services to the Autonomous Body / Corpomtion

the transfer of seryice shall be govemed by Clause I1 below.

lI. PermarcDt G. Servants who have tot put io 25 years'service on

the date of transfel t The services of Govt. servafis belonging

to this category shall oll their exercising option be transferred

peEEnently on the AutoloEous Body/ Public Sector

Corporatior with the following benefits t
(A) Protectior oJ substantive pay and scale of Pay by the

Autonomous Body/Corporatio!. The substantive pay and scale

of pay in which such pay is drawl irnmediately b€foro the date

of hansfe. of servic€s will bq plotectad as if the Employee had

pgntiflued to -serye lnd€r the Ooverffnent, provided that the

Ar*otromous Body/Pub,llc Siflol Cgrporation may allow

substantive or officiating pay and scale betrer thal $e protected

pay and scale.

(B) l,eave :- The aflount of privilege leave standing at the

crcditof the G. Servant oIrt he date of transfer hi! services may

be availed of by him while under the service of the Autonomous

Body/Public Sector Colpomtio[ When leave of similar natue is

applied for and is admissible under the rules of the rcw

employer, no arnoud of Ieave salary from the Govenurcot shall

b€ paid. However, if similar leave applied for on any particular

- occasion is in excess of the leave due Under lhe new employer

and such excess leave is sanctiored against the amount of leave

due at the time of tlansfel from Govemment service, the

Govemment shall leimbEse to tlle Autonomous

Bod)/Corporation lhe amount of leave salary iri resPect of the

excess leave so availed of, according to the Rajasthan Service

Rules, as existing on the date of his fansfe! to the Autonofious



.l

(C) Pensionery/kovideot Fuod bercfits :- (l) An employee who is

Lrnder Pension scheme shall hale the option to rccept eilher of
the following benefits :-

(i) to receive proponionate pension / gratuity according lo

rules. for service rendered under the Covt. of
(ii) to accept in lieu of pension aod aJry other form of reiriDg

benefits oI gmtuity that may be admissible urder (i) above,

Govt. cookibution !o the Provident Fund mairrtained by the

Autooomous Body/ Public Sector Corpomtion of arl amoudt

equal lo 8% of his rDonthly pay &a$n from dme !o rime during

service ulrder Govt. with siinple interest at the late applicable

from dme to time and aiso special contribution if admissible to

employees governed by Jodhpu Contribuiory hovident Fund

Rules. Ttuj aniount of the coahibutioo together with interest

t-bereon wiu earn simple interesf dt iwo per cent per aruum fiom
ttre dale of tralsfer ofservice till such rime it becomes payable:

Provided rhat if oprion dt (i) above is elercised by rhe O.

Servant cooc6med will oot b6 eligible io reeiived family
pension benefils admissible to him under Chapler )O( I, XXIII
A .& )O<V oi nalasfuan Service'Rutes'on-tie dare df Eansfe. of
his services !o Aulonomous Bodieypublic Sector Corporarions

etc. No deducrion of portion of gratuity wheie it is required to

be sunendered in rerrD! of Rule 268 Govr. of Taj. Service Rules

will be made in thet case.

(?\ In lhe case of a G. Slrvant who is no Jodhprr
Conuibutory hovidear Fund S.heme. the amount sknding ar

his credit along with Govt. cont;budol plus interest fhercon and

also special contribution if admissible under the Jodhpur

Colhibutory Provident Fund Rules on the date of rransfer of his

service to Autonomo;s Body/public Sector Corpomtioo etc.

shall be transfened to the prcvident Fund Account of rhe

employee unde{ that body, provided that the amount equivalerlt

lo GJvr. conkiburion plus inreresl thereon and sfe"ial

contribulion so Iransferred shall not be payable to the employee

:

l

if he resigas, or in any Contd....,1



other manner Yoluqtarily leaves the service of the Autonomous

Body/Public S€ctor Colpolatioll etc. before reaching the age of 55

years, lbe amourt of Gove[IDent Cofltsibutionrtus itrt4rcst tEreolt

and.special contributioo payable by the Go.rt. will €aqr si$ple Interesl

at two Per cetrt frcm ihe date of transfer his service till such.time the

amourt is actlllly taufq{4 to ProligTt Furg. Agrpunt pf the

employee coiceried in the body.

Note : Where Ule amoulr of Govt. cotrtributiotr plus ificrEst thereon

and special contributioa is rlot payable ilr the circurnsB[c€s menrioned

itr this glause, it $all bG r"transfeEd to-Go,yt. by .+8J body together

with interest e3med on the amouot so transferred dudng the Ftiod the

amou lemailled with the body conc€med.

(3) Ihe aoount of peisiorEry ar,\d ptoyided furd benefits teferred

to iu Clauses (l),ad (2) above shall becoEe payabte on the

Govemment Sewart i
(a) attainiry the age of 55 years, or co4plrcting 30 years

3.

-qualifying service (ircludirg his service Udder the Govt) h the

Aulommous BodJ/Public Sector Corpor4tiofl cqlce.Ded, or

(b) Retirhg psrmaturely under circ'lmstarlces which would

rlot have resulted in a forfeitE€ of pensiomry.bercfits, had he

coDtinued in Govt. Service.

III. T€Itrporary G. Servants : The services of temporary G.

Servants shall be de€med to have beeu terminated ftom the date

of tGnsfer of fieir service to the Autonomou! Body/Public

Sector Corporation etc. aod they shall be paid such gatuity as

may be admissible under the Govt, Service Rules.

Recovery of Govt. dues :- The e$twhile G. Servant shall

continue to be liable to pay all sums due to Gol'L a! the iime oi

his transfer to the Autooomous Body/ Public Sector Corporatiotr

and such Body/ Colporation shatl effect rccovery thereof otl

behalf of the Goverffnent.

Discharge ftom Govt, Service : If a permtuient Covr' Servanr

whose services have be€n t ketl over by aII Autonomous

Body/Public Sector Corporation etc. consequent uPoo the

kan8fer to such Body/Corporation or the furrctions of the

2.

i.4-

Deparfilent in which he held a lien Coltd,...5



elects not to serve such Body/CbrporatiorL he shall, with effect

io- ceniin categriiiix oi i,triptoy""tt

olders will not aPPIY to -

(i) G, servant 'wtro have the

""' sl;iy'i\ruri. i;ec't:,r' tiirpoilition ior e spi:iified perioil oi

5.

(ii) G. Serva who have alrcady opted !o remaill in the servide

of iir Autonomous BodyPublic Sector Corporatiori undet telds

sqi:rsedeil by this rirder afld who do Irot exercise a ftgsh optioo

to b€ govemed bY these orders.

(iii) G. Servant who have been recruited dhectly by atry of tlrc

aboye mentioned bodies, except by the Malviya RegioDAl

Brgin€€dng Coilege, other than as a codicquence of

Gov€rsment depadirieat or initlnrtion being tihsfened to or

cotryefiod into Autotrofirous Bodies or Public Se-ctor

Corpolation, the cases of such directly Ecruit€d P€rsgns b€ing

govcmed by Govemmeot ordei No. F. 7A (43) Fd(RulesI 60

dated 18.4.1962.

(iv) G. Servanfs tEnsfened to Rajasthan State Electricity Boad

and Rajasthan State Road Transpon Corporation'

Options :- (1) Th€ options available uner this onder should be

exercise-d within the period mefltioned below j-

(a) Oplion under Clause I
of paraBraph 1.

(b) Option urder main
Clause lI of Paragraph

i.

AJLy time during service undsr the

Aulonomous Body/Public s€cior

Corporation prior to teaching lge 55.

Within 3 Months of lhe transfel of
services !o the Autonomous

Body/Public Sector Corporation or

withir 3 months of *le framing bY the

Autolomous BodY/Corporalion of
RuleJ Boveming the condltions of
employmcnt under lhem or wi&in l
months of lhe publication of this order

whichever may be later.
Contd....6



(c) Option uader Sub-Clause Any time during Service (l) of clause

II ofprior,to reaching age 55 paragraph l.
(d) Option under Clause (ii) TiI 3lst D€cember, 1968 of paragraph

(2) All optiols should -te exercised t]rcugh an application ir
wdting addressed to the Head of dle Depattmeflt under which

the G. Servant was last servitrg a copy tlEre.f being eIldolsed to

the administrative head of the Autonomous BodyPublic Se.tor

Coryolation whereia service is being teldered. Where the Head

of D€pa.tment has ceased to function, ihe copy may be se to

the Se.cretary to the Govt. in the Departmert dealing with such

- Autonomous BodyPublic Sector Coryoratioo. [n the case of

Gazetted Officers, copies should be endorsed also to the

Secretary to the Govt. in tlrc corcemed Admidstrative

Depa$nelt ard to the Accou ant General, Rrjasthan, JaiPur.

@J. Afteltion is in\.ited to Financ€ DepartsDedt order dated

23.7.1968 (Decision No.4) above lay down drc E rns for

trsnsfer of tlre services of G. Servant to Autonomous

j Bodies/Public s€{tof colporatioo. A que'stion llas b€en nised as

to what Ecatsrrnt would b€ ac{rrded to GovL Servants '\ ho, orl

their own accord applied for di&ct recluihneflt and have already

b€€n agiointed, went iritially on deputation by their own choice

and we.e suttsequently given rcgula, appoi ment or may be

appoinM in futwe by dkect recruik[ent or tralsfer of services

io Public Sector Urdeltaki[gv Autooomous bodies The nutter

has been considered and it is cla fied that the Provisions of the

aforesaid orde! do not apply to such Governnrent Servants.

2. However, with a view to covel all such cases of foansfels

o. appoinhneflts by direct recruitme in the past alrd also cases,

which may arise hersaftea the Govemor has b€eo Pleased to

order that iIl the case of permanent or temporary C. Servant

whose appointrnents under Govl. were made in accordance with

provisions of relevant Service Rule.s regarding recruitment,

promotion etc. promulSated undet prcviso

Conrd....7



to Article 309 of the Cosniitutionof India. or on the

recornmendadons of fie Rajasthatr Public Service Co-rDmission or

Depafimen6l Selection Committee afld who have completed not

less than 5 yea$ continuous seryice under Gort. at tle time of
hansfer of their services to autonomous bodievpublic sector

corporation$, the tlansfer of their services ftay be eeated in public

. illterest and retirement benefits, subject io provisions contained in

pamglaph 3 and 4 below may be allowed to such Govt. Servants.

3. The term "tlansfer in public intelest,, referred to in
paragraph I above, shall for &e purpose of tlEse orde$, mean:-

(a) Transfer to a Public Sector Undertakilg or Autonomous

Body, situated in Rajasthal and in which Rajasthan Govemment

money is investEd eithea in shares or loans,

(b). Transfer to a public sector undertaking or Autooomous

body, situated in Rajasthan in which Governmert money may ltot

be hve,sted, but the existence of such ao uodertaking/body may be

beaeficial for the €conomic developmeut of Rajasrlun. This will
also apply to autoootnous bodies or public sector corporatiols

under the conEol of the Govenureot of India.

4. Retirementbenefits:-

(a) Where the G. Servant is unde! pensiol scheme in lieu of
perlsiorury berEfits, an aoount equal to what the Govt- would

have contributed had the officer beer ort Jodhpur Contdbutory

Provident Fund Scheme together with simple i.tterest at the rates

applicable from time fo time, and also special contsibution if
admissible to employees govemed by Jodhpur contributory

Provident Fund Rules, io respect of his pensionary service under

Govt. may be qedited to his Provident Fund Account under t]rc

body, ar the time the Officer attains the age of superannuatiol as

existiog at rhe time of his Eansfor ro the public sector

undeftakings or autonomous hdy,
(b) In the case of a G. Selvanr who is on Jodhpur Co ributory

Providenr Fund Scheme, the amount standing to his crdit along

rpith Covt. conribution plus inter-

Contd....8
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est thereoD and special cotrtribution if admissiblq shall be payable to

him orl his athidng t]rc age of Euperatrnuariol as existing at the time of

his tmnsfe. to the Public Sector Undettakings or adtotromolrs body'

(c) The amoult payable uoder (a) and (b) above will also eam simple

fiLercsl @2Va per armum ftom rhe date of fiar$fer of his service till

such tilne it becomes Payable,

(ii) Leave :- The attrount of ptivilege lesve standiflg at the credit Of

the G. Serva ofl rhe dale of tsaosfer of his services may be availod 9f

by him vhile under the service of the eutolomous body/Public sector

. corporation. When leave of similu nature is apPlied for and is

a&rissible undet tho rulcs of the Dew employer, Ito anount of leav€

salary flom the Govt. shall be paid. However, if leave applied for on

ally padicular occasion is excess of tlrc leave due under the new

employer and such excess leave is sanctiotied agaiNt the amouot ol

leave alue at the time of transfer ftom Govemment Service, the Go\t'

ihutl r"i-t*t" to the Autonomou$ Body/Corporatior the amount of

leave salary in respect of the e-tcess leave so availed of, acgording to

the Agency Sewice Rules, as eristing on the date.of his Eatls{er to the

Autolomous Rody/PubLic Sector Corporation.

(ii) 'The provisions. contained in ctause (D aod (iD above shall llot

uppty to tt" q. Serva tra$ferred to Putlic Enterprises urder the

costrol of the Govemment of lndia. He shall, however, ol his

pennaneDt absorytio!, be entitled to :'

A. Pensiofi (A) Per$ioo and./or gratuity as admisible under the

Rajasthan Service Rules for seflice rendeted by him under the

Govemmelrl at the end of Period of Two years of his absorption'

provided that if tlle G. Servant concemed attains the age of

supelannuatioq withio these two years, he shall e entided to rcceivee

ttle benefits from the date of superan uation. He shall not be eotilled to

family pension under Chapter xln, XUIA' XIV of tlle Raj Service

Rules.

b. In lieu of monthly pension admissible under (a) above the G'

Servant concemed may opt to leceive Contd" "9



a litnli sum amount worked out with ;eference to commutatio! able

obtaiDing on thc date from which pension will b€ admissible and

payable. The option witl be exercis€d withi! six momhs ofabsorption.
(c) Any tunher Liberatisalion of pension rules decided upon by the

Go!t. after the permalent absorption of fte O. Servant iII the public

Eiterprises would not be extended to him.

(rl) in cases where a G. SeNanr at the time of absorption has less than

l0 years qualiflng service he will only be eligible ro proportionable

service grrtrity in lieu of prension and to Death-cum-Retirement

Gratuity based on length of service.

3. Provident Fund : The aftolrnt of Govemrnent contribudoo and /or
subscriptioa together with interest thercon, standing ilr t]rc provident

Filrld Account of a Covemmbnr Officer, be transfened io his new

Iiovideot Fund Accormt lmder the enterprise, if he so desirei, provided

tllc concemed enteiprise also a}ees to such a triirsfer. If, h<iivever, tlre

cdncemed enterprisb doos oot dperate a provideii Furd, tlie amount, io
'question shdll be;funded tb tlle subtlcribgr, Oice sdch a'trarufer of
Provjder[ Fund balalce has rjken place, the Officer will be goveme-d

by the Provident Fu[d Rules oi the concemed drterprise and nor by t]re

Providenr Fund Rules of the Covernrnent.

5. These concessions may nor be claimed as a matrer of right, but

may be sancrioned by rhe Covemment in individual cases where

the same are merited. Individual cases will be dealt vith by the

Admidstrative Departrnent col}cemed, in consultation with the

Finance Depaitmeflt.

6. The decisio! contained in preceding paragraphs will apply only
where the service of a C. Servant is ransferred permanently to

' .A.utollomous Bodies or Publi. Sector Undertakings and it will not

apply io case of tratsfer to a private Institution o. private Secror

Corpoiation.
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Gram: RAJCERTiFY

tlq{sIFI qr-q ffq fql df{6 Bilr{q rqrsfl-fiur €{rn. qqC(

RAJASTHAN STATE SEED & ORGANIC PRODUCTION
CERTIFICATION AGENCY, JAIPUR

Regd. & Hesd OIfice : 3rd Floor, Pttrt Krishi Bhawan, JanPath, Jripur:302005
T.l. N o.:0141-222? 10,1, 2227456 (F.x):2227315 /E-miil dir rssopci@r.difimril.com.in

Encl : As above

o*".!..)..1...2.-' /-

OEEIEEQEDEB

As per agenda item No' 59 6 of 59th General

Meeting cf Board of Directors of Rajasthan State Seed

& Organic Production Certification Agency dated

12.g.2007, amendment in Rule 21 of Rajasthan Slate

Seed Certiflcation Agency Rules 1976 and Service

Regulatiurns became effective 1 .1 1 .1 980 ispso facto be

placed before the Board all over again and have its

approval. The enclosed draft Iegulation is hereby

approved bY the Board as such'

----P-*'OQ------ DIRFCTOR



{rcrterFl {rsq ff\n \r{q dF{6 sRIr<rI rqrufl-ftur gTen, qqgt
RAJASTHAN STATE SEED & ORGANIG PRODUCTION

GERTIFIGATION AGENCI JAIPUR

Regd. & Head Omce : 3rd Floor, Pant Krishi Bhawan, JanPrth, Jripur:302005
T.l. No:Ol4l-12271lM,2227 456 (r.r) : ZZZBI5 /E-mdl dir_nsopcr@r.diffEril.com.i'l

4H"^$r- Qn-. J<.C. YAID

Encl : As above

RSSolr4 {.dluo f,-- --r
Gram: RAJcERTIFY L"j-/

--.--.r-,OV----- DIRECTOR

,3 Q 1 1l ;1- c)- /7
) , r Datc..:...:........:.

OFFICE ORDER

As per agenda item No 59 6 of 59rh General

Meeting cf Board of Directors.of Rajasthan State Seed

& Organic Production Certification Agency dated

12.9.2007, amendment in Rule 21 of Rajasthan State

Seed Certlfication Agency Rules 1976 and Service

Regulations became effective 1'11 1980 ispso facto be

placed before the Board all over again and have its

approval. The enclosed draft regulation is hereby

approved by the Board as such



DRAFT RESOLUTION

WHEREAS draft of the Employees Service Regulations were

placed before the Board of the Raiasthan State Seed Certification

Agency on 1 .1 '1 
. 1980.

WHEREAS the Regulations were required to be got approved

by the Central Seed and Certification Board in terms of Rule 21(3)

then existing.

WHEREAS Rule 21 of the Rajasthan State Seed Certiflcation

Agency 1976 was amended as apparent from Office Memorandum

dated 3oth April 2007 so as to vest power in the Governing Body of

the Rajasthan State Seed Certification Agency.

WHEREAS by the said amendment the Regulations became

effective w.e.f . 1 .1 1 .1980 ispso facto.

WHEREAS the Rajasthan State Seed Certification Agency has

been advised that although it in not necessary so to do by way of

abundant caution the Employees Service Regulations be placed

before the Board all over again and have its approval.

WHEREAS it is necessary to have legally made Employees

Service Regulations without which there will be total chaos in the

matter of services of the employees.

Now therefore, by way of abundant caution the Board of the

Rajasthan State Seed and Organic Produclion Certification Agency

affirm and approve all over again the said Regulations as the

Employees Service Regulations of the Raiasthan State Seed

Certification Agency

W-A
-/L' r' L' 61" Z---.- - fi{.ffi

trq€.F (Iq +{ G ffit 6f,ft
m*n€,q{€i,QF
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